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PO3/1J1 1. NIPOBJIEMU ICTOPII OCBITH TA 3ATAJIbHOI
MEJATOT'IKU

YK 912.43:004.031.42 (004.922)
CsitnaHa babinuyk
HauioHanbHM negaroriyHmm
yHiBepcuTeT imeHi M. . lparomaHoBa
ORCID ID 0000-0001-6556-9351
DOI10.24139/2312-5993/2018.01/003-011

FEOIH®OPMALLINHI CACTEMU TA AUCTAHLIIMHE 30HAYBAHHSA 3EMJI
AK 3ACOBU IHOOPMATU3ALLIT AUCUUNAIH NPUPOAHUYOIO LUKNY
B MANIN AKAOEMIT HAYK YKPATHU

Y cmammi po3ansHymo npakmuy4Huli 0oceid iHghopmamuszauii ducyunaid npupodHuU4020
Uukny 8 Manili akademii HayK YKpaiHU Yyepe3 3acmocy8aHHA 2eoiHopmauiliHux cucmem ma
OucmaHyitiHo2o 30HOY8aHHA 3eMii. IHhopmamu3ayia oceimu po321900EMbCA Yepe3 rpusmy
KoHuenmy Hoeoi yKpaiHCbKOi wiKonu. BusHayeHo Oeski nioxodu 00 po3ymiHHA OedpiHiyili
«iHhopmayiliHo-KOMyHIKayiliHi mexHonoezii» ma «iHghopmamuszauis». BucsimaeHo moxaugocmi
Ui ocobnusocmi 3acmocy8aHHsA eeoiHgopmayiliHux cucmem ma OUCMAHYiliHo20 30HOYBAHHSA
3emni 8 HayKoB80-00CiOHUUbKUX pobomax y4yHie Manoi akademii Hayk YKkpaiHu. Po3aasHymo
rpouec 8UBYEHHS OCHO8 2eoiHhopmauiliHux cucmem ma OUcCMaHyiliHo2zo 30HOYBAHHA 3eMsi 8
Manili akademii HayK YKpaiHu, ke rpyHmyemeocsa Ha opMy8aHHi 8 y4Hie 2eoiHgopmayiliHoi
KommnemeHUuji — yMiHHA ma 20moeHOCMI WyKamu, cmeoposamu ma aHanizyeamu rpocmoposo
npus’azaHy Hopmauiro, MipKysamu ma npulimamu piweHHa 3 02a1780y HA MpPocmoposo-
KoopOuHosaHi OaHi ma ix aHani3. [eoiHghopmayiliHy KomnemeHmMHICmob pPo32aaHymo AK
CK1a0o8y iHhopMamu4Hoi KomnemeHmHocmi. [lepcnekKmusHUMU HANPAMAMU [100GAbUIUX
pO38i00OK € BOOCKOHAMNEHHA MemOoOUKU ma obrpyHmysaHHs HOB8UX Memoodi8 3aCmOoCy8aHHA
2eoiHpopmauiliHux cucmem i OucmaHyiliHoezo 30HOy8aHHA 3emni 8 Has4yanbHIl ma
00cniOHUYbKIl disnbHOCMI y4His.

Knawovosi  cnoea:  OucyunaiHu — nNpupodHUY020  UuKay,  iHGpopmamu3zayis,
iHghopmayiliHo-KOMyHIKayiliHi mexHosoeii, eeoiHpopmauiliHi cucmemu, OucmaHyiliHe
30HOYyBaHHA 3emni, Mana axkademis HayK YKpaiHu, eeociHgpopmayiliHa KomnemeHmMHicme,
docniOHUUbKa OifinibHicMe.

MoctaHoBKa npobaemu. HoBi Uini moaepHi3auii OCBiTHbOI ranysi, yepes
KOHUEenT HoBOI YKPAiHCbKOI LWKOAW, CAPAMOBAHI Ha PO3BUTOK HALiOHANbHOI
CUCTEMM OCBITH, LLLO MAE BiAMNOBIAATN BUKAMKAM Yacy Ta noTpebam ocobucTocTi,
AKa 34aTHa peanidyBatn cebe B iHPopmaLiMHOMY CyCcRinbCTBi, AKE MOCTIMHO
3MiHto€eTbcA. CyyacHa dinocoodia ocsit noTpebye NPUHLMNOBO HOBUX HAYKOBUX
AOCNigXeHb, OOrPYHTOBAHMX Ta MOCAIAOBHO 3aMpOBafMKEHUX NepenoBux
HAYKOBO-MeAaroriyHMX TEXHO/ONiN, pauioHaNibHUX Ta ePeKTUBHUX NiAXOAIB A0
OpraHi3auii HayKoOBOi Ta iHHOBALiMHOI AiANbHOCTI y chepi OCBITH, Y TOMY YUCAI
yepes 3aCToCyBaHHA iHGOPMaLiMHO-KOMYHiKaLUiMHUX TexHonorin (IKT).
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AHani3 aktyanbHuUx pgocnigKeHb lNegarorivyHi acnektn 3actocyBaHHA IKT y
HaBYaHHI 4OCNigXKyBann Taki  BYeHi: B.bukos, P.lypesny, M. Kangak,
tO. npgeubkuii, H. Mop3e, C. Josrui, 4. Lseup, . dertapbosa, /1. [eTyxoBa Ta
iH. BukopuctaHHA T1C y WKinbHIN OCBITi YKpaiHM € HOBOK Ta HEAOCTAaTHbO
BMBYEHOI NeAaroridHo nNpobnemoro, AKOK aKTUBHO 3aMmatoTbea J1. JaueHKo,
B. Octpoyx (KapTorpadiyHa KOMMNOHEHTA LWKIiNbHOI reorpadivyHoi OCBITU B yMOBaXx
iHpopmaTm3aLii cycninbCTBa, HaB4YanbHa KapTorpadia B ymosax iHpopmaTuau;i
CyCMiNbCTBa, BUBYEHHA OCHOB re0iHPOPMaLLIMHMX cMcTeM y NPOdINbHUX Knacax).

Metolo cTatTi € BMWCBITNIEHHA A0CBigy iHPopmaTu3auii Aucumnaix
npMpPOAHUYOro UMkay B Manih akagemii Hayk YKpaiHM 4yepe3 3acTOCyBaHHA
reoiHbopMaLiMHNUX CUCTEM Ta AUCTAHLIMHOIO 30HAYBaHHSA 3emii.

MeTtoau pocnig)KeHHA: TEOPETUYHUN aHani3 neaaroriyHMX KOHLUEMLin
dopmyBaHHA iHPOPMATUYHOI Ta reoiHPOpPMaALIMHOI KOMMNETEHTHOCTI Y4YHIB
Manoi akagemii Hayk YKpaiHW; neparoriyHe CnocTepeXKeHHA; MOHITOPUHT
HAYKOBO-A40CNIAHULBbKUX AOCATHEHb Y4YHIB Manoi akagemii Hayk YKpaiHun yepes
npu3amy iHpopmaTmsauii gucUnniiH NPUMPOAHNYOTO LUUKAY.

Buknapg oCHOBHOro marepiany. 3rigHoO 3 KOHUenTom «HOBOi YKpaiHCbKOI
LWKO/IN», HACKpPi3He 3acTocyBaHHA iHGOPMALLIMHO-KOMYHIKALIMHUX TEXHOOTIN
(IKT) B ocBiTHbOMY NpOLLEC Ta YNPaB/iHHI 3aK1a4aMuM OCBITU | CUCTEMOIO OCBITH
MQ€E CTaTh iHCTpymeHTOM 3abe3neyeHHA ycnixy HoBoi wKoau. 3anpoBaaKeHHA
IKT B OCBIiTHIM ranysi mae nepentn Big, 04HOPA30BUX MPOEKTIB Y CUCTEMHUMN
NpoLec, SKUMA OXONAKE BCi BMAM AianbHOCTi [6]. MeToo Ta Hachnigkom
3actocyBaHHA IKT y HaBYaNbHIN AiAaNbHOCTI WKOAKU € iIHPOPMATU3ALLIA OCBITH.

3a BM3Ha4yeHHAM B. BuMKoBa, «iHGOpMaTM3aLia OCBITU — LE CYKYMHIiCTb
B3aEMOMNOB’A3aHMX, OpraHi3auiMHO-NpaBoOBUX, COLLIaNIbHO-EKOHOMIYHMUX,
HaBYaNbHO-METOANYHUNX, HAYKOBO-TEXHIYHUX, BUMPOOHUYMX Ta YNpPaBAiHCbKMX
npouecis, CNPAMOBAHMX Ha 3a40BOIEHHA iHGOPMALIMHUX 0BUYNCNIOBANIBHUX i
TeNneKoMyHiKauinHmnx notpeb (iHwwnx noTpeb, Wo nos’A3aHi i3 BNPOBaAKEHHAM
meToaiB i 3acobiB iHGOPMALIMHO-KOMYHIKaTUBHUX TEXHO/OTiM) YYacHUKIB
HaBYa/IbHO-BMXOBHOTIO MpoLLecy, a TAaKOX TUX, XTO LMM NPOLECOM ynpaBaaE Ta
noro 3abesneyye (y TOMy YnCAi 34iMCHIOE MOr0 HayKOBO-METOANYHWNI CYNpPOBiz
i po3BuTOK)» [1, c. 31]. Ha aymky |. PobepT [8, c. 115], ue npouec 3abe3neyeHHn
cbepn OCBITM METOAO/ONE | NPAKTUKOK pPO3POOKM W  ONTUMAIbHOIO
BMKOPUCTaHHA cydacHMx 3acobis IKT, opieHTOBaAHMX Ha peanisalito NCUXoa0ro-
negaroriyHmXx Lisiem HaB4aHHA Ta BUXOBAHHS.

Haykoseup [. lBeub aKUEHTyeE yBary Ha 3any4eHHi HOBUX JxKepen
iHbopMmaLiii, 3acTocyBaHHi HOBMX 3acobiB ynpaBAiHHA Hew, 3MiHi MeToOAUKMK
HaBYaHHA Ha 6a3i BcebiYHOro BUKOPUCTAHHA KOMN IOTEPHOI, KOMYHIKALiMHOI Ta
MYNbTUMELINHOI TeXHIKK [9].

[na no3HaYeHHs PiBHA 3HaHb, YMiHb i HABUYOK 0COBUCTOCTI WoA0 PobOTH 3
IKT  BMKOPUCTOBYHOTb  MOHATTA  «iHPOpMaUiMHA  KOMMETEHTHiCTb».  3a
I. JertapboBoto, — Lie 34aTHICTb 0COOUCTOCTI OpiEHTYBATUCA B NOTOLi iHpopmaLLi;
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YMiHHA NpauoBaTM 3 PisHUMM BUAAMM iHGOPMaLi; 3HAaXoaUTM K BigdbMpaTu
HeobXxiaHWI MmaTepian, KnacndikyBaTh MOro, y3arasbHOBATH, KPUTUYHO A0 HbOTO
CTaBUTUCA; HA OCHOBI 3400yTMX 3HaHb BMpiWYBaTM Oyab-AKy iHPOPMaLiNHY
npobnemy, nos’s3aHy i3 npodecinHow aianbHicTio [3]. HaykoBeub /1. MNeTyxoBa
PO3rNA4AE TEPMIH «iHPOPMATUYHA KOMMNETEHTHICTb» AK CUCTEMHWUI 0BCAT 3HAHD,
YMiHb | HaBMYOK HabyTTA, NepeTBOPEHHA, NepeAaBaHHA I BUKOPWUCTAHHA
iHpopmaLii B pi3HMX ranysax AOACbKOI AiANbHOCTI ANA AKICHOTO BWKOHAHHA
npodecinHnx dyHKuM [7, c. 3].

IHpopmaLiiHa KomneTeHuis, 3a B. BoHAapem, HanexnTb 40 OCHOBHUX rpyn
KomneTeHuin i ABnse coboto O0BONOAIHHA iHPOPMALIMHUMKM TEXHONOTIAMM,
YMiHHAMW 3006yBaTH, KPUTUYHO OCMUCIIOBATM M BUKOPUCTOBYBATU PiSHOMAHITHY
iHpopmalito [2, c. 187]. IHPopmaLiMiHA KOMMNETEHTHICTb, Ha Haly AYMKY, — LUe
KOMMOHEHT 3arasibHOI KyAbTypu, AKICHUI NOKA3HWUK BONOAIHHA IKT yuHem.

Omke, iHPopmaTH3aLia Ta BNpoBaaxKeHHA IKT B yci cdepu cycninbcrea
cnpuanM noasi HoBux pAediHiuin y neparoriyi. AHani3 pPo3BUTKY HOBMX
iIHGOPMATMUYHMX NOHATb CMPUAE PO3LIMPEHHIO X PO3YMIHHA i rPamMOTHOMY
3aCTOCYBaHHIO NpaLiBHUKAMM OCBITH.

Mana akagemia HayK YKpaiHn (MAH Ykpainu) 3giiicHioe iHpopmaTm3a,io
OVNCUMNANIH - NMPUPOAHMYOrO  UMKAY, Yy TOMY 4YMCAi 4Yepe3 3aCTOCyBaHHA
reoiHbopmauinHux cuctem (rlC) Ta AMcTaHujiiHOro 3oHAyBaHHA 3emni (O33) y
BigAineHHi Hayk npo 3emnto. KoHuenTyanbHO iHGOpmaTM3aLia NPUPOAHUYNX
ANCUMNNiH BiAOYBa€ETbCA 3a AEKiZIbKOMa BeKTOopaMu: 3acTtocyBaHHs IT y gocnia-
HULbKIM AiANbHOCTI YYHIB; 34iNCHEHHA NPOEKTHOI AifNbHOCTI i3 3acTOCyBaHHAM IT;
nocTiHe nNiABULEHHA KBanidikauji KepiBHWUKIB ceKui Ta BigdineHb Manoi
aKagemii HayK YKpalHM B Hanpami onaHyBaHHA cydacHux IT; cnisnpausa 3
YKPAIHCbKMMM Ta MiXKHAapPOAHUMM OPraHi3auiamm i3 3actocyBaHHA IT B OCBITI.

Y npupogHunumnx ancumnniHax Manoi akagemii Hayk YKpaiHu BigbyBa€eTbcA
YHiIKafibHa ANA Haloi Aep)KaBuM iHPOpMaTM3aLia OCBITU, fIKa BUPAXKAETbCA B
3actocyBaHHi I'C ta 433 y AocnigHMUBKIA AisAbHOCTI yYHiB. [33 — Ue CYKynHicTb
MEeTOAiB OAepXaHHA iHPopmauii npo atmochepy, 3emMHy TOBEPXHIO i
NPUMNOBEPXHEBI LWAPK CyX040Ny Ta BOAHOI 0O0ONIOHKM NIAHETU, BUKOPUCTOBYHOYM
maTepiann 3MOMOK i3 KOCMIYHMX Ta aBiauiMHMX anapaTiB y Pi3HUX Aiana3oHax
CNEeKTPiB eNeKTPOMArHiTHUX KONMBaAHb BigOUTOro Ta BAAaCHOIMO BUMNPOMIHIOBaHHA.
Lei HanpAm B aHIMOMOBHIN niTepaTypi ogepKas Ha3By «remote sensing», T06To
BMBYEHHA npeagMmeTiB i aABul, Ha BiacTaHi [4, c. 8]. TeHAEHUii MiKHapoAHOro
PO3BMTKY [133 B OCTAHHI POKM CBiAYaTb, WO HANMNEPCMEKTUBHILLMMM HANPAMaAMMN Y
6AM3bkoMy  MaiibyTHbOMy  OyayTb  MacoBe  BMKOPWUCTAHHA  KOMMJEKCY
MYbTUCMEKTPAIbHUX 3HIMKIB BUCOKOI NPOCTOPOBOI Ta CMEKTPasibHOI 34aTHOCTI B
Pi3HMX Ajana3oHax Ta iX TemMaTM4YHOI KOMMN'IOTEPHOI iHTerpauii Ha OCHOBI
NPUHLMNIB CUHEPreTUYHOI 06pobKM 306parkeHb. LLLo6 He 3anmwnTnca Ha y36iyui
HAYKOBO-TEXHIYHOrO NOCTYny, CAi4 MNPOAOBXUTU  OOCNIOXKEHHA Ccame B
3a3HayeHomy Hanpami [5, c. 15-16].
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MC ta 433 gatoTb MOXK/IUBICTb HAKONMYYBATU M aHanNi3yBaTU NPOCTOPOBY
iHpOopMaLito, onepaTUBHO 3HAXOAUTU NOTPIOHI BigomocTi Ta BigobpaxkaTh ix y
3pY4HOMY AN1A BUKOPUCTaHHSA Burnagi. Mpoctoposa iHpopmauia — ue Te, 3 Yum
NOANHA CTUKAETbCA MNPAKTUYHO KOMEH AeHb He3anexHo Big cdepu CBOEI
AianbHocTi. Lle moxke byTn cxema meTpo abo naaH byaisni, TonorpadiyHa KapTa
abo cxema B3aEMO3B’A3KIB MiX odicamn KomnaHii, aTnac aBTomobinbHUX aopir
abo KOHTypHa KapTta Towo. 3actocyBaHHsa INC Tta 433 go3Boaa0Th 36iAbWNTH
WBMAKICTb Ta AKiCTb pobOTU 3 NPOCTOPOBIO iHGOPMALIED B MOPIBHAHHI 3
TPAAULIMHMMN MeToAaMMN KapTorpadyBaHHA.

Y 2017 poui y4yHi Manoi akagemii Hayk YKpaiHU BnepLie B3AAM yyacTb Y
HayKOBO-OCBITHI1 Nporpami amepuKaHCbKOro HauioHanbHOro ynpasAiHHA 3
aePOHABTMKM 1 AocniarKeHHs KocmivyHoro npoctopy (NASA) «Sally Ride EarthKAM
(Earth Knowledge Acquired by Middle school students)». MeTa y4acTi y4yHiB y
NPOEKTi NonsArana y 3HaMoOMCTBI 3 MPOLLECOM OHOB/IEHHA NPOCTOPOBOI iIHPOpPMaLLii
KapaT, Yepes3 3HIMKK 3eMHOI NOBEPXHi 3 KOCMOCY. BUKOpUCTOBYBaAnmUCA aKTyasbHi
3HIMKKM 3eMHOi NOBEPXHi 3a NEBHMMM KOOpAMHATamMM, 3pobnieHi Kamepoto, Lo
po3TaloBaHa Ha 6opTy MixkHapoaHoi KocmiyHoi cTaHuii NASA (Puc. 1). JocTtyn Ao
anapatypu MixHapoaHOoi KocmidHol cTaHuii NASA BigKPMBAETbCA BNPOAOBXK
KiZIbKOX KOPOTKMX MICill Ha PiK.

Puc. 1. KocMo3HIMOK piku Api3oHa 3pobaeHunit 3 MixkHapoaHOi KOCMiYHOT
cTaHuii NASA. AsTop: AneKcuk HaTtanif, yueHunua cekuii «lCy reorpadii»

Ponb TIC y mocnigHVUBKIA AiANbHOCTI CTAPLUOKIACHUKIB MA€E TpaHCAMC-
UMNAIHAPHUIN, NPOCTOPOBO-KOOPAMHALIMHMA Ta aHaNITUYHUI XapakTep. TpaHc-
ANCUMNANIHAPHUIA — OCKiNbKKM 3a aonomoroto IT onepye NpocTopoBo-NpmnB’aA3aHo0
iHpopmalieto (reorpadivyHoto, ekonoriyHoto, 6ioNorivyHOo, ICTOPUYHOLO Ta iHLLOHD).
MpocTopoBO-KOOPAMHALIHWIN,  Byab-AKa reorpadiyHa iHopmalia MiCTUTb
BiLJOMOCTI NPO NPOCTOPOBE NONOXKEHHSA, OyAb-TO NpMB’'A3Ka 40 reorpadivyHmx abo
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iHLWNX KoOpAMHAT, abo NocMNaHHA Ha aapecy, MOWTOBUNA iIHAEKC, BUBOPYMIA OKpYT
abo oKpyr nepenncy HaceneHHs, iaeHTUdiKaTop 3emenbHoi abo NicoBOT AiNAHKM,
Ha3Ba 4OPOrK TOWO. AHANITUYHMIA XapaKTep NOMATra€E B OTPMMAHHI Bignosigi Ha
NPOCTi 3anNuTaHHA (XTo BNAaCHUK AaHOI 3eMenibHOI AiNAHKN? Ha aKil BiacTaHi oanH
BiA, 04HOro po3TalloBaHi Ui 06’ekTn? [le po3TalloBaHa AaHa NPOM30Ha?) i binbL
CKNagHi, aKki noTpebyioTb A04aTKOBOro aHanisy, 3anutu (Qe € micusa gns
byaiBHMUTBA HOBOrOo OYyAMHKY? AKWIM OCHOBHWIM TUMN TFPYHTIB Nif4 AAMHOBUMMU
nicammn? AK BNAMHE HA pyx TpaHcnopTy OyaiBHMUTBO HOBOI goporu?). 3a
aonomoroto lC MoXKHa BUABAATU M 334aBaTh WABAOHM 1A NOLWYKY, BU3HAYATH
pe3ynbTaTh CUEHapIiB 3a TMMOM «LWo byae, AKWO ...».

Omke, TIC y pocnigHUUBKIA  AiANbHOCTI  CTAPLIOKAACHUKIB — ue
3aCTOCYBaHHA  iHTErpoBaHOI  CYKYMHOCTi  anapaTHMX, MNPOrpamHuMx Ta
iHbopMmauinHMX  3acobiB, WO oOnepywTb MNPOCTOPOBO-KOOPANHOBAHOK
iHbOpMaLiEl0 B iIHTENEKTYaIbHO-TBOPYIN AiANbHOCTI CTAapLIOKNACHMKA Y Npoueci
BMKOHAHHA AOCNIAHMLUBKMX 3aBAAHb 3 METOH MOLLUYKY Bignosiaen Ha HeBiaome,
OTPMMaHHA HOBMX 3HAHb Npo O06’ekKTM | npouecn Ta nornmbneHHa BXe
HaKOMUYEHUX 3HAHb i3 NnpeameTa.

rNC y pocnigHWUbBKIA AiSNbHOCTI IPYHTYETbCA Ha (OPMYyBaHHI B Y4HIB
reoiHpopmaLiMHOi  KOMMETEHTHOCTi, fAKa € CKNagoBok  iHGOPMATUYHOI
KoMneTeHTHOCTI. Le noHatta 6aratorpaHHe, OCKIIbKM MICTUTb  KOMMNAEKC
KOMMETEHLN, AKi NOBMHHI dopmMyBaTUCA B y4yHA. Ha Hawy AymKy, Hanbinblu
ONTUMANbHUM BU3HAYEHHAM TEepMiHy reoiHGOPMALIMHOI KOMMETEHTHOCTI €
NPOABAEHI Ha NMPaKTULi NparHeHHA i BMiHHA BUKOPWUCTOBYBATW iHGOpMAaLLit0 nNpo
reorpadiyHe po3TawlyBaHHA O6’eKTy Ha 3eMHilA MOBEpPXHi, CTBOPHOBATM i
npautoBaTh 3 reorpadivyHoto 633010 AaHUX Ta iHTEPNPeTyBaTH ii y KapTorpadiyHum
dopmaT, WO A[03BOAUTbL NMPUMUMATM ePEeKTUBHI pPileHHA Yy BiAMNOBIAHIN ranysi
AiANBHOCTI. PO3BMTOK LLiEI KOMNETEHTHOCTI CNpUAE: ePeKTUBHIN IHTerpaLii y4HiB y
CYCNINbCTBO AK CBOEI KPAIHM 30KPEeMa, TaK i HAWOoI NJAaHeTU 3ara/iomM, BU3HAYEHHA
CcBOEI  reorpadiyHOi  MO3UUIi  WOAO0 NEeBHUMX  MPOCTOPOBMX  OO’EKTiB.
leociHpopmaLiMHa KOMMNETEHTHICTb A03BO/IAE PO3BMBATM TaKi PUCK B Y4HIB, AK
YMIHHA Ta FOTOBHICTb LUYKaTWM MPOCTOPOBO NpuB’A3aHy iHGOpMaLilo, BUBYATH,
AYyMaTKn, 4iATU 3 OrNA4Y Ha NPOCTOPOBO-KOOPANHOBAHI AaHi Ta X aHanis3.

AK npuKnag, PO3rAsHEMO dbopmyBaHHA reoiHpopmauinHoi
KOMMETEHTHOCTI YYHIB 4epe3 AOCAIAHUUbKY AiAnbHiCTb Yy cekuil «[IC vy
reorpadii» Manoi akagemii HayK YKkpaiHu. Hanpuknag, po3rnaHeEMO HayKoBy
poboTy yuyeHuui 10-ro Knacy PycaHiBCbKOro Jiueto, NpUCBAYEHY BUBYEHHIO
CMITTEBMX NOAIroOHIB micTa Knesa 3a 40MNOMOroto CTBOPEHHA cheLiani3oBaHoi
MNC. Ona HanoBHeHHA [1C 3acToCOBYBanmncA TpU OCHOBHI ArKepena AaHWUX Npo
CTUXiMHI cMmiTTE3BANNLLA: 06pobKa AaHux 3MI 3a TEMOIO HeneranbHUX CMITTEBUX
NONIroOHIB Ta 1X AiKBigauito, 3aABKM HA KapTi MiHictepcTtBa eKonorii Ta
NPUPOAHUX pecypciB YKpaiHM Ta Ha OCHOBI aHani3y 306parkeHb Google Earth.



[leparoriyni Hayku: Teopis, icTopis, iHHOBauiiHI TexHoJorii, 2018, Ne 1 (75)

3a meTtoanKoto ctBopeHHs lC cTBOpeHO KapTy icHyt4YMx OdiuiMHMX Ta
AEAKUX CTUXIMHUX CMiTTE3BAaNUL, KMEBA. YUeHUUA CTBOpPMAA AP €NEeKTPOHHOI
KapTW, Ha AKiM nNpocTaBieHO iHPOPMALiNHI TOUYKM OQiLiMHMX Ta AeAKuX
CTUXIMHUX CMITTE3BA/INL, TAKOX oObOMexKeHi naouii odiuinHMX MONIroHiB Ta
no3Ha4yeHo 3aBog «EHepria». Ana MNC-npoeKkTy B AKOCTi TonorpagiyHOi OCHOBMU
byna 3acTtocoBaHa ogHa 3 06a30BMX KapT, fAKi HagawTbCA ANA BiIbHOTO
KOPUCTYBaHHA B cepenosuli ArcMap nporpamHoro komnnekcy ArcGIS.

HecaHkuioHoBaHi 3Banuwa M. Kuesa
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Puc. 2. KapTa HeCaHKLIIOHOBaHMX CMITTE3BANNLL, MicTa KMeBa
AsTop: ®apadoHoBa EsreHia BonogmmwupisHa, ydeHuua 10 Knacy
PycaHiBcbKoOro niueto, [IHiNpoBCbKOro panoHy, m. Kuesa

[OnAa KapTorpadyBaHHA HeCaHKLiOHOBaHUX 3Banuw, 6a3a gaHux INNC byna
HanNOBHEHa HaCTYNHMMU po3Ainamu: axkepeno iHPopmauii nNpo 3Banule,
nepeBakaloumMm TN CMITTA, cTaTyC (NiKBigOBaHe YM aKTUBHe), 306parkeHHA Ta
KOMeHTap Npo 0cobaMBOCTI 3BasIMLLA, HANPWUKAAA, NPO HAABHICTb Hebe3neyHmx
BiAXO4iB Ta iH.

CTBOpeHi manun [03BONAIOTb KOXKHOMY XUTento micta Knesa, a Takox
BiANOBIAHMM oOpraHam BAAAW BU3HAYUTM MICLE3HAXOOMKEHHA CTUXIMHUX i
oiuiMHMX NoniroHiB micta KMeBa ANA ix No4aIbLLOrO MOHITOPUHTY.
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3Bannwa
Information_Source Trash_Type Status Image Comment
3M PryTh AKTHEHE <Ras | 3asop "Pagukan”, go 200 T pTyTi
M TexHiuHi, Helezneuni sigxogn AKTHEHE <Ras | Ozepo, B AKe CKHAAKTE TEXHYHI Bigxogu JapHuysrol TEL
3M Hebezneyni Bigxoau Niksinosado [ <Ras | 3BanHWE NIOMIHCLEHTHHX NamMn
M NofGyToBi AKTHEHE <Ras CTEOPEHE #UTENAMH NPHEATHOrD CEKTOpY
HTepakTHeHa KapTa MinicTepcTea ekonoril | NoSyTosi, ckno, Sygieensdi, HebesnsyHi Bigxoan | AKTHEHE <Ras | 3adikcoBani sigxogw 1-4 knacy Hebezneku
IwTepakTuexa Kapra MinicTepcTea exonoril | NMoGyToei, GygisensHi, ckno AKTUBHE <Ras | 3agikcosai HeogHopasoBi noxexi
HTepakTHEHa KapTa MinicTepcTea ekonoril | NoSyTosi, GyaiBentbHi AKTHEHE <Ras | CMITHHEN Ha nnowi Bnuzeko 18 kM2
IwTepakTuexa Kapra MinicTepcTea exonoril | Bygisenexi, noGyTosi AKTUBHE <Ras | 3akpuTa TepuTOpia
HTepakTHEHA KapTa MinicTepcTea ekenoril | NoGyTosi AKTHEHE <Ras CTEOPEHE MUTENAMH NPHEATHOID CEKTORY
IwTepakTuexa Kapra MinicTepcTea exonoril | NoGyTosi AKTUBHE <Ras | Cmyra cMiTTa goEsunon 700 M iz cMiTT
HTepakTHEHA KapTa MinicTepcTea ekenoril | NoGyTosi Nikeig CEOpEHE Big Ha 03, Pegbrido
IhTepakTuexa Kapra MinicTepcTea exonoril | Bygisensxi AKTUBHE 1e NoCTiltHo bcA Gygi CMITTAM
HTepakTHEHA KapTa MinicTepcTea ekoneril | NoGyTosi, HeGesnsyni sigrog AKTHEHE <Ras | JacMiyeHHa rupna p. nbige, 2adikcoBaHi NIOMICLEHTHI naMnu1
lwTepakTuexa Kapra MinicTepcTea exonoril | NoGyTosi AKTHBHE <Ras | Benuka kinbkicTe nooBauHoRMx sBanuw B nici
Kapth Google NoGyTosi AKTHEHE <Ras | Jgandwe nopag iz UBHHTapeM
KapTn Google NofyToei, GygisentHi, gepeBuHa AKTHBHE <Ras | Jagikcosana nowexa
Kapth Google EygisentHi AKTHEHE <Ras | 3sandwe Ha TEpHTORI CTapol Hegolyaoeu
KapTn Google BygisentHi, nofyTosi AKTHBHE JaKkpuTa TEpUTOpIA
KapTu Google BygisentHi AKTHEHE <Ras | 3aKpuTa TEpUTOPIA, CITTA 3BOSHTLCA 3 #0BTHA 2016 p.
KapTn Google NoGyTosi, Gygisenshi AKTHBHE <Ras | JafikcoBata HARBHICTL PTYTHUX namn
KapTu Google NoGyToBi AKTHEHE =Mull=
Kaptu Google NoGyToei AKTHBHE <Null=
KapTu Google NoGyToBi AKTHEHE =Mull=

Puc. 3. KapTa HECaHKLIOHOBaHMX CMITTE3BANULL MicTa Knesa
AsTop: ®dapadoHoBa EBreHis BonoammupisHa, ydeHuuya 10 Knacy
PycaHiBcbKoro niueto, [IHiNpoBCbKOro panoHy, m. Knesa

BUCHOBKM Ta nepcnekTMBM NOJANbLIMX HAYKOBUX PO3BiAOK.
3actocyBaHHa [IC y pocnigHMUbKIA  AiANAbHOCTI MO3UTUBHO BMJIMBAE Ha
NiABUWEHHA TBOPYOI AKTUBHOCTI CTAapPLOKNACHMUKIB. Y4eHb BIigXoauTb Big
no3uujii 06’eKTa HaBYaHHSA, OTPMMYyBaya rOTOBOI HaBYaAbHOI iHPopMmaLii, cTae
aKTUBHMM Cy6’€EKTOM HaBYaHHS, MOXe CaMOCTiMHO 3400yBaTKM HeobXiaHy
iHbopMmaL,ito i NpocTopoBoO ii NpuB’A3yBaTM Ta aHanisyBatn. BoaHouac, 3a BCix
NO3UTUBHUX AacNeKTiB NOTPIOHO BiA3HAYMTHU, LLO HMHI METOANKA BUKOPUCTAHHSA
MNC y pocnigHWUbBKIN AianbHOCTI Y4YHIB CTaplioi WKoan nepebyBae Ha cragii
PO3p0b6NEHHA 1 YAOCKOHANEHHA.
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PE3IOME

babuiuyk CsetnaHa. [eOMHPOPMALMOHHbIE CUCTEMbI UM AUCTAHUMOHHOE
30HAMPOBaHME 3eMNM KaK cpeactBa MHPopmaTU3aLMM AUCUMNANH €CTeCTBEHHOHAY4YHOro
uMkna B Manon akagemnmn HayK YKpauHbil.

B cmamebee paccmompeH npakmuyeckul oneim UHGopmamusayuu OucyunsauH
ecmecmeeHHOHay4YH020 Yukaa 8 Manol akademuu HAYK YKPAuHel C MpuMeHeHuem
2€0UH(OPMAUUOHHbLIX  cucmem u OUCMAHYUOHHO20  30HOUpPOBAHUA  3emsu.
UHpopmamusayua obpazosaHus paccmampusaemcs 4epe3 npusmy KoHuenma Hoeoli
YKPAQUHCKOU WKonbl. OnpedesneHbl HeKkomopbie no0xo0bl K MOHUMAHUK OepuHuyuli
«UHMOPMAYUOHHO-KOMMYHUKAUUOHHbIEe mexHos02uu» u «UHopMamu3sayua».
PaccmompeHbl 803MOXHOCMU U 0cObeHHOCMU NMPUMeHeHUsA 2e0UHPOPMAYUOHHbIX cucmem
U OUCMAHYUOHHO20 30HOUPOBAHUA 3eMau 8 HAay4yHo-uccnedosamesnbCKux pabomax
yyawuxca Manol akademuu HayK YKpauHel. [lpusedeHbl KpamKue rpumeps! npouecca
U3y4YyeHUs OCHO8 2e0UHMOPMAUUOHHbLIX cucmem U OUCMAHUUOHHO20 30HOUPOBAHUSA 3eMnu 8
Manoli akademuu HayK YKpauHbl, KOmopoe 0CHOB8bI8Aemcs Ha (hOPMUPOBAHUU Y Y4AULUXCHA
2e0UHGOPMAUUOHHOU KOMMemeHUuuu — yMeHuUe U 20mOoB8HOCMb UCKame, €030a8ame U
QHAAU3UPOBAMb MPOCMPAHCMBEHHYIO UHGOPMAYUI, pAcCyHOamb U MPUHUMAamMb peweHus
C y4emom  PoCMpPAHCMBEHHO-KOOPOUHUPOBAHHbIX  OOGHHbIX U UX  (aHGAU3a.
FeouHgpopmayuoHHasA KomnemeHmMHoCcmeo paccMmompeHa KaK cocmaensanuw,as
UHGopmamuuecKkoli kKomnemeHmHocmu. [lepcrnekmusHbIMU HanpasaeHUuamMmu oasnbHelwux
uccnedosaHull aensemca cogepuieHCmeosaHue memooduKu U 060CHOBAHUE HOBbIX Memoodo8
npumeHeHUsA 2e0UHMOPMAUUOHHbLIX cucmem U OUCMAHUUOHHO20 30HOUPOBAHUSA 3emau 8
yuebHoli u uccnedosamesnbckoli 0esmesnbHOCMU yYaU UXCA.

Knrueesble cnoea: oucyunauHbl ecmecmeeHHOHAYy4YHOo20 UYUKAd, UHGOPpPMamu3ayus,
UHOPMAYUOHHO-KOMMYHUKAUUOHHbIE MEXHOA02UU, 2€0UHMOPMAUUOHHbIe cucmemesl,
ducmaHyuoHHoe  30HOuposaHue  3emau, Manas  axkademus  HAyK  YKpauHel,
2e0UHGOPMayUHA KOMemeHmMHoCMsb, uccaedosamesibCkas 0esmesnbHOCMeb.
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SUMMARY

Babiichuk Svitlana. Geoinformation systems and remote sensing as the means for
informatization of the natural science disciplines of the Minor Academy of Sciences of Ukraine.

In the article the practical experience of informatization of the natural science disciplines
of the Minor Academy of Sciences of Ukraine with means of geographic information system and
remote sensing is being considered. Informatization of education is considered through the prism
of the concept of the New Ukrainian School. The modernization of the educational sector, which
is laid in the ground of the New Ukrainian School concept, should adapt students to the
conditions of changing and improving of the information society.

Some approaches to understanding the definitions “information and communication
technology” and “informatization” have been defined. The specifics of application of
geoinformation systems and remote sensing into the studies of students of the Minor
Academy of Sciences of Ukraine have been considered.

The process of learning and using geoinformation systems and remote sensing at the
Minor Academy of Sciences of Ukraine is considered, which is based on the formation of
geoinformational competence of students. Geoinformation competence was considered as
the abilities and readiness to look for, create and analyze spatially information, to think and
make decisions, which are based on spatially coordinated data and their analysis.
Geoinformation competence is considered as a component of information competence.

Application of geoinformation systems and remote sensing in students research
activities are positively influencing the increase of creative activity of senior pupils. Students
depart from the position of the passive object of learning and become active ones. Students
can independently get the necessary information, spatially tie and analyze it.

Perspective directions of the further research are the improvement of the
methodology and justification of new methods for the use of geoinformation systems and
remote sensing in the education and research activities of students.

Key words: natural science disciplines, informatization, information and
communication technology, geographic information system, remote sensing, Minor Academy
of Sciences of Ukraine, geographic information competence, research activity.
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PECULIARITIES OF FORMING OF LEADERSHIP POSITIONS OF SOCIAL WORKER

The article reveals an important integrated characteristic of the personality of a modern
specialist in social work as the presence of a developed leadership position, that is, an integrated,
relatively stable, dynamic personal education that characterizes a certain system of human
relationships to people and to oneself in the complexity of social relations. The specifics of the
formation of a leadership position in social workers are highlighted, the acquisition of a
humanistic culture is envisaged: a set of universal human ideas, professional value orientations,
personal qualities, humanistic pedagogical technologies that promote successful self-realization
in harmony with the universal culture, the acquisition of professional and social stability.

Leadership is an integral characteristic of a specialist, it affects significantly the
quality of social work and even the level of skills of employees. The main property of
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leadership is the ability of the future social worker to make independent decisions, because
he must be a social leader and combine in the professional activities the performance of
functions as a leader, manager and administrator. However, in the process of traditional
professional training of the future social workers, the leadership aspect is not allocated and,
accordingly, is not perceived by students as an essential component of professional activity

On the example of the study of leadership qualities among the students of the specialty
“Social Work” in higher education institutions of the city of Chernivtsi, the necessity of forming
and becoming a leader in the future specialists in the educational process is proved.

The empirical study included 124 students from two high schools in the Chernivtsi city
(Ukraine). We used the following psychological methods: a test of self-actualization (SB) from
Shostrom (E. J. Aleshina, L. Gozman, E. M. Dubovska, M. V. Kroz, 1987); Multifactor
Leadership Questionnaire (MLQ Form 5X-Short) (B. J. Avolio, B. M. Bass, 1999); Diagnostic
methods of leadership (Ye. Zharikov, Ye. Krushelnytskyi, N. P. Fetiskin, V. V. Kozloy,
G. M. Manuilov, 2002); method of “Assessment of communication and organizational skills
dispositions — KOD” (0. M. Kokun, I. O. Pishko, N.S. Lozinska, O.V. Kopanytsia,
M. V. Herasymenko, V. V. Tkachenko, 2012); self study method of personality traits of
T. Dembo, S. Rubinstein, technique “Leadership Effectiveness” (R. S. Nemov, 2001).

In the process of studying the level of the formation of the leadership position of the
university students, the motivational-value, cognitive-behavioral and personality-reflexive
criteria, which are closely interrelated and interdependent, are analyzed.

The results of our study showed that only 5 % of the university students surveyed had
a high level of leadership among the future specialists in social work. The uncertainty in the
answers were revealed, which testify to the existing problems in the quality and effectiveness
of training specialists in the social sphere at the university, which require additional research
and taking measures to address them.

Key words: specialist in social work, leadership position, leader, system of relations,
social relations, professional-value orientations.

Introduction. Modern society characterizes the high level of variability
and depth of social transformations, which is reflected in the change of social
goals and values. Today, there is a growing demand for a talented person, a
highly qualified worker, an unconventional thinker that thinks outside the box,
has a strong will, high working capacity, personal skills and skills related to
effective communications, organizing activities, creating a team and working in
it, the art of negotiating, etc.

Modern social transformations which are related to the reform of
Ukrainian society actualize the need for leadership as a new management
paradigm in the social sphere, leading to increased public demand for
specialists in social work — leaders [1].

The problem of educating a new personnel for the social sphere and
science is conditioned by the appearance of new requirements for the
personality of the future specialist both from the labor market and from the
educational institutions.

An important integrated characteristic of the personality of a competitive
modern specialist in social work is the existence of an established leadership
position, that is, an integrated, relatively stable, dynamic personal education
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that characterizes a certain system of human relations to people and to oneself
in the complexity of social relations. Outwardly, it manifests itself in leadership
behavior and activity. The internal leadership position is conditioned by the
system of attitudes, goals and values and reflects the nature of the needs,
motives and beliefs of the individual.

Solving the problems of training of competitive specialists requires the
search for new forms, non-traditional approaches to the organization of
educational and upbringing activities of students in higher education
institutions, the identification of effective mechanisms for the formation and
development of the leadership position of future social workers.

Therefore, improvement of the education system should be directed not
only at personal development of students, but also at formation of the leader’s
position of the future specialist, upbringing of an independent person,
responsible for his/her actions and deeds, ready for new unexpected steps,
capable of self-education, self-improvement, self-realization, self-economic
independence and achievement of life success.

Analysis of relevant research. At the present stage of Ukraine’s social
development the leadership takes content as a factor of stability, integration of
interests of various groups of the population, because leaders, shaping the
strategy and determining the ways of its implementation, are initiators of
transformations and key figures for the successful development of society in
general and social work in particular. The emergence of democratic leadership
will contribute to the stable and progressive development of our state. It is
impossible to perform effectively the functions of planning, motivation,
organization and control, if there is no effective leadership and leaders capable
of encouraging other employees, positively influence and lead them, thereby
achieving positive end results.

A leader is a person, capable of influencing the actions of one person or
group of people in order to achieve the goal. There are two types of leaders:
active and intelligent. By the definition of Y. Adyzes, the active type of the
leader influences the group with the help of the strength of his personality.
Intellectual leader type, on the contrary, influences the group with the help of
his knowledge and ideas [2].

The problem of the effectiveness of forming the leadership position
among specialists in the social sphere is related to the scientific and practical
tasks facing the higher school and is conditioned by a combination of objective
and subjective factors that will determine the dynamics of the personality
development in society. In particular, the creation of a leadership position is
preceded by the creation and observance of such organizational conditions: the
formation of a leadership position on the basis of a person-centered approach,
taking into account the specifics and developing the motivation of leadership
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among future social workers, providing opportunities for the manifestation of
leadership behavior, improving their professional competence [3].

Updating the content of education on the basis of humanization and the
democratization of its content led to “a new understanding of activity, personality
and creativity, has a deep worldview. After all, in the process of getting education,
young people acquire material and spiritual cultural values, form responsible
attitude to the preservation and enrichment of historical, scientific and cultural
values, and this is impossible without employing a leadership position in the field
of social work, determines the requirements for the personality of the future
specialists about the presence in them leadership qualities in the cognitive,
intellectual, communicative, motivational spheres, the development of skills not
only to use information, but also to acquire oneself and apply it in complex and
crisis situations, be able to set tasks and find ways to solve them” [4].

According to the specifics of the profession, a social worker must be a
social leader and combine in his professional activities the performance of
functions as a leader and manager. However, in the process of traditional
professional training of the future social workers, the leadership aspect is not
allocated and, accordingly, is not perceived by students as an essential
component of professional activity. As a result, future specialists do not have a
full understanding of the meaning, the role and structure of leadership in
teams, the specifics of leadership and management. It should also be added
that even partial theoretical knowledge about these features is not actualized
in practical activities and, accordingly, is not fixed in leadership skills. And this is
under the circumstances that modern society defines clear guidelines for the
professional competence of a specialist in social work, which provides for the
quality and timeliness of the tasks in planning, organization of search and
selection of accommodation, adaptation, evaluation, incentives, movement,
personnel development. Therefore, the requirements for them should be
formed in such a way that they correspond to the totality of the employee’s
competencies, which must be reflected in the professional program,
psychogram, competency maps, qualification card, etc [5].

According to Zh. Blondel, “leadership is as old as humanity, it is universal
and inevitable. It exists everywhere: in large and small organizations, in
business and in religion, in trade unions and in charitable organizations, in
companies and universities. Leadership by their intentions and goals is the
hallmark of the number one of any organization” [6]. In addition, an
indispensable condition for leadership is emotional intelligence [1]. A person
who does not have it can have first-class training, a keen mind and constantly
generate new ideas, but he/she still will not become a leader. The components
of emotional intelligence are self-awareness, self-control, motivation, empathy
and social skills. To have these qualities means to understand one’s own and
others’ emotional state, and lead people to achieve common goals.
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Leadership qualities, stresses M. Kipnis, are “relatively stable and
interconnected formations of personal characteristics that ensure the patterns
of leadership in various group and organizational situations ... and encompass
character, temperament, motivation, intelligence, ability, knowledge and
personal experience” [7].

D. Kraims defines leadership qualities as internal traits or abilities that
allow the leader to act effectively, while contributing to the development of
the organization [8]. In addition, it is worth working on the development of
one’s own personal readiness for self-development, manifestations of
inclinations and abilities that provide balanced and harmonious development
of various aspects of a person with the application of adequate efforts to
expand personal potential [9].

So, the features of the formation of the leadership position, the
development of leadership qualities as a variety of socio-psychological
properties of the personality of the future specialist in social work, reflecting
the attitude towards people and society as a whole and are in public behavior
and actions, are becoming increasingly relevant in modern psycho-pedagogical
science, in particular in the theory and practice of social work.

The urgency of this problem is due to the need to eliminate the
contradictions were found in the theory and practice of higher education,
namely: between the needs of society in specialists with a strong leadership
position, characterizing a certain system of human relations to people and to
oneself in the complexity of social relations and existing the position of the
formation of leadership qualities of future social workers; between the
objective requirement of forming the leader's position of the student as the
basis for his/her self-development and self-realization and the lack of scientific
and methodological support for this process in higher education; between the
powerful potential for forming the leadership position of future specialists in
social work and its limited use in modern higher education institutions.

The aim of the article is analysis of the results of the ascertaining study
to determine the leadership position of the future specialists in social work in
the teaching and educational process of Bukovynian State Financial and
Economic University and Yurii Fedkovych Chernivtsi National University

The study object is the phenomenon of leadership.

The study subject is leadership positions of the social worker as a need
of the time.

Leadership is an essential characteristic of a specialist that significantly
affects the quality of social work and even at the level of skills. The main
feature of leadership is the ability of the future social worker for independent
decision-making, because only the leader can take responsibility for decisions,
for the results of their implementation.
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To the criteria for the effectiveness of the manager D. Osborn and T.
Gebler refer such things as: the ability to stimulate actions, belong to the
community, be competitive, focus on the mission of the organization, focus on
the client, be enterprising, prudent, market oriented, decentralized [10].
Leadership is also one of the main factors in increasing the effectiveness of
managing social work. The best leaders are those that provide intellectual
leadership, which involves the ability to analyze the suggestions and ideas of
others, those that not only have the knowledge, but also can share them.

Materials and methods of research. The empirical study included
124 students from two high schools in the Chernivtsi city (Ukraine). We used the
following psychological methods: a test of self-actualization (SB) from
Shostrom [11]; Multifactor Leadership Questionnaire (MLQ Form 5X-Short) [12];
Diagnostic methods of leadership [13]; method of “Assessment of communication
and organizational skills dispositions — KOD” [14]; self study method of personality
traits T. Aembo, C. PybuHwTenHa, technique “Leadership Effectiveness” [15].

Methods of empirical processing and interpretation of data: Quantitative
and qualitative analysis (descriptive statistics, correlation and factor analysis).
The empirical results were processed using a statistical software package SPSS
21,0 for Windows.

Results and discussions. In the process of studying the level of the
formation of the leadership position of the university students, the
motivational-value, cognitive-behavioral and personality-reflexive criteria,
which are closely interrelated and interdependent, are analyzed. High, medium
(sufficient) and low levels of formation were revealed.

The high level of leadership us an indicator of the strong leadership abilities
of the future specialist in social work, the presence of such characteristic features
as: strong willpower, self-criticism, reliability, independence, initiative, dedication,
easy adaptation to any conditions. It is an authoritative person who always takes
an active life position, is able to build relations of domination and subordination,
influence and imitation, is able not only to exploit skillfully and use the latest
technologies, but also to initiate and manage changes in the sphere of social work.
The students’ orientation presupposes active, productive life, cognition of the
surrounding world and self-development, self-improvement and self-realization
when achieving the set group goals. The future specialists possess profound and
exhaustive psychological, sociological, pedagogical, legal and other knowledge
about leadership, have professional competence in the field of social work, have
formed sufficient cognitive, intellectual, communicative, organizational and
reflexive skills. They are characterized by talent, skill, perseverance in achieving
their goals, ambitiousness, diligence, efficiency, initiative, responsibility, dedica-
tion, empathy, determination, non-standard thinking, creativity, risk appetite.

The average or sufficient level of leadership among future specialists in
social work involves perceiving oneself as a leader, understanding the essence of
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leadership position, its role and significance for the future practical activity, but
there is a lack of stable positive motivation for its formation. Students are
characterized by the average level of leadership abilities, uncertainty about their
own priorities and long-term goals, sufficient resistance to new conditions, self-
criticism, but not always, insufficient knowledge, partial independence, reliability,
but not in critical situations. They have the potential to become a leader, but this
is not always achieved, because they are not confident in their own abilities.

The low level of leadership among the future specialists in social work
indicates a weak manifestation of leadership abilities and characterizes a passive
or negative attitude towards the formation of a leadership position. Students are
characterized by weak willpower, poor adaptation to new conditions, lack of
interest in manifestation of the phenomenon of leadership, low level of self-
criticism, quick abandonment of the goal, if there are barriers to it, lack of desire
for self-expression, predominance of motivation to avoid failures. Such students
formed fuzzy, superficial ideas about certain aspects of the formation of
leadership positions. Cognitive, intellectual, communicative, organizational and
reflexive skills in them are almost not formed. According to the manifestations of
ambition, diligence, efficiency, initiative, perseverance, zeal, purposefulness,
determination, signs of non-standard thinking, creativity, they find them only in
isolated cases, and risk appetite, reflexive skills, independence are almost absent.

The study of the motivation-value criterion allowed to study (using the
methods of questioning, the method of expert assessments, the methods of
E. Shostrom [16], self-assessment of leadership [13]) the attitude of the future
specialists in social work to the formation and establishment of a leadership
position, their value attitude to collective interests in the professional sphere,
the ability to understand the moral content of the profession of a social
worker-leader, the essence of moral inconsistencies in various professional
situations in social work, predicting the results of their actions, and also
motivation to achieve success in the future professional leaders.

The indicators of the motivation-value criterion are given in Table 1.

Thus, the results of the analysis of the motivation-value criterion have
shown that the state of formation of the leadership position of students does
not meet the requirements.

When studying the cognitive-behavioral criterion for the formation of the
leadership position of the future specialists in social work, indicators were
obtained on the level of knowledge, understanding and analysis of the factors
that determine its formation in the conditions of the educational process of the
university, the development of the necessary groups of skills (cognitive,
communicative and organizational), the ability to motivate and persuade, focus
on successful activities, the ability to implement in the behavior of the strategy
and tactics of ethical adequate communication [17].
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Table 1
The indicators of the motivation-value criterion (%)

The attitude of the future specialists in social work | Positive- Positive - | Active or
to the formation and development of a leadership | active passive passive
position

33,52 56, 15 10,33
Valuable attitude to collective interests in the | 59,76 36,98 3,26
professional sphere of the individual
Value attitude to the collective interests in the | 23,76 57,10 19,36
professional sphere